
About the Na+onal Ins+tute of Urban Affairs (NIUA) 
Established in 1976, NIUA, is a premier Ins+tute of the Ministry of Housing and Urban Affairs, 
Government of India for research and capacity building for urban sector in India. NIUA’s broad objec+ve 
is to bridge the gap between research and prac+ce on issues related to urbaniza+on. For more than 40 
years now, NIUA has been the vanguard for contribu+ng to and building the urban narra+ve for a fast-
evolving Urban India. The Ins+tu+on has been ac+vely working on bringing forth key areas of concern 
for urban India in order to build the urban discourse at various urban scales. It has u+lized its 
competencies in research, knowledge management, policy advocacy and capacity building to address 
urban challenges and con+nuously striving to develop sustainable, inclusive, and produc+ve urban 
ecosystems in the country. It has emerged as a thought leader and knowledge hub for urban 
development in India and is sought out by both Indian and Interna+onal organiza+ons for collabora+ons 
and partnerships in India’s urban transforming journey. NIUA is commiRed towards aligning its efforts 
towards achieving Sustainable Development Goals (SDGs) through all its ini+a+ves and programs.  
 
About NIUA’s Water and Environment Ver+cal  
The Water and Environment vertical at NIUA focuses on creating frameworks, mechanisms, and 
pathways that enable Indian cities to manage their water and environmental sectors sustainably. 
Aligned with India's Ministry of Housing and Urban Affairs, our efforts are geared towards driving 
tangible, on-ground change. We collaborate with the Ministry to implement various national Urban 
Missions and initiatives that impact urban water and environmental management. Additionally, we 
partner with a wide array of national and international resource organizations with similar goals and 
mandates. 
Our work in urban water and environmental management typically includes: 

• Developing national-level strategic frameworks, guidance documents, and advisories to facilitate 
actionable outcomes across all cities.  

• Creating digital tools and instruments to help cities advance their capabilities.  
• Conducting action-oriented research on emerging, underexplored topics.  
• Supporting the piloting of innovative concepts and technologies through demonstration projects.  
• Designing specialized capacity-building modules and certification programs. 

 
Urban River Management Plan for Delhi (Code: URMP-DELHI): The objective of this project is to 
develop an Urban River Management Plan (URMP) for Delhi based on the URMP framework 
propounded by NIUA and the National Mission for Clean Ganga. The plan will involve identifying 
actions (planning, regulatory, institutional, legal, and on-the-ground project interventions) for 
improving the state of the Yamuna River. The project team will work closely with the different 
Central and State government agencies in Delhi as well other non-governmental and academic 
organizations for the development of the Plan. 

 
 
 
 
 
 



Title: (Senior) Social Development Specialist (1 position) 
Project Code: URMP-DELHI 
Reports to: Team Leader  
Core Responsibili+es:  
1. Develop and implement participatory strategies to involve local communities and stakeholders in 

the planning and execution of the URMP. 
2. Organise consultations, workshops, and awareness campaigns to gather community inputs and 

build ownership. 
3. Conduct social baseline surveys and impact assessments in areas affected by riverfront 

development, pollution mitigation, or land-use changes. 
4. Identify and mitigate risks related to displacement, loss of access to resources, or livelihoods. 
5. Mainstream gender equity, social inclusion (GEDSI), and the rights of vulnerable populations 

(e.g., informal settlers, urban poor, indigenous groups) in project design and implementation. 
6. Support development of socially responsive resettlement action plans, if required, ensuring 

alignment with national regulations and international best practices. 
7. Identify opportunities for livelihood enhancement for communities dependent on the river 

ecosystem (e.g., fishers, street vendors). 
8. Contribute to the development of socially responsive urban river policies, frameworks, and 

guidelines. 
9. Liaise with municipal bodies, planning departments, and environmental agencies to ensure social 

issues are embedded in urban river governance. 
10. Define social development indicators and contribute to monitoring frameworks. 

Education Qualifications & Experience 
1. Master’s/PhD degree in Social Work, Sociology, Development Studies, Urban Planning, 

Environmental Studies, or related field. 
2. 7-10 years of experience in social development, community engagement, or stakeholder 

management, preferably in the context of urban infrastructure, environmental, or water-related 
projects. 

3. Experience with resettlement planning, gender-inclusive programming, and participatory 
governance. 

4. Familiarity with relevant policies and standards (e.g., World Bank’s ESS, National Resettlement 
Policies, Environmental and Social Safeguards). 

5. Strong facilitation, negotiation, and communication skills.     
6. Ability to work with multidisciplinary teams and in complex urban settings. 
7. Working knowledge of urban governance systems, particularly those linked to water, sanitation, 

and riverfront development. 
8. Exposure to tools like Social Impact Assessment (SIA), Stakeholder Analysis, Grievance Redress 

Mechanisms. 
9. Excellent writing and communication skills in English. Preference will be given to candidates with 

oral and written communication skills in Hindi and other regional languages as well.  

 
 



Application Process –  
• Interested candidates are required to submit a detailed CV that highlights relevant experience 

via the NIUA portal. The applica+on deadline is 28 August 2025. 
• Because of the urgency of the assignment, applica+ons will be reviewed on a weekly basis and 

interviews conducted periodically.  

• Candidates are encouraged to provide at least two professional references to verify their 
professional creden+als. 

• Only shortlisted candidates will be contacted for an interview. Shortlisted candidates may 
choose to aRend the interview online. A link for the interview will be provided by the 
recruitment team in advance. 

• If necessary, the selec+on commiRee may invite candidates for a second round of in-person 
interviews. 

• No TA/DA will be provided for aRending the interview. 
 


